ORDINANCE #9-2008
AN ORDINANCE AMENDING PAGE 17, ITEM B, 
VACATION OF THE VILLAGE OF WOODVILLE 

PERSONNEL POLICY AND PROCEDURE MANUAL
WHEREAS, the Council of the Village of Woodville, Sandusky County, Ohio wishes to offer various lengths of vacation pay to prospective employees based upon their years of experience in a particular field, and
WHEREAS, the aforesaid Council wishes to amend Page 17, Item B of its  Personnel Policy and Procedure Manual to accomplish this objective,
NOW, THEREFORE ,Be it Ordained by the Council of the Village of Woodville, Sandusky County, Ohio that:

Section 1: Page 17, Item B of said Manual which presently reads as follows:
B. VACATION
Vacation with compensation will accrue to each permanent full-time employee of the Village at the following rate:
VILLAGE EMPLOYEES
(NON-ADMINISTRATIVE)

Years of Service          Vacation Earned

1yr.                               1wk.(40 hrs.)

2-9 yrs.                         2wks.

10-19yrs.                      3wks.

20+yrs.                         4wks.

             (ADMINISTRATIVE-Police Chief, Village Works Administrator)

1-4yrs.                          2wks.(80hrs.)

5-14yrs.                        3wks.

15+yrs.                         4wks.

During the first partial year of service, if the employee’s hiring date falls between January 1 and June 30, the employee will receive credit of 40hrs. for the next calendar year. If the hiring date falls between July 1 and December 31, the employee will receive vacation credit for twenty (20) hours for the next calendar year. In subsequent years, vacation is considered earned as of January 1. Employees will not be permitted to use leave which has not yet been earned.
Vacation may be taken in increments of not less than four (4) hours. No compensation will be provided in lieu of vacation not taken. Forty (40) hours of unused vacation may be carried forward to the next year following the year in which it was earned. No more than forty (40) hours will be permitted to accumulate and be used in this manner.

All use of vacation leave must receive prior approval from the employee’s supervisor or the Mayor using vacation request form #WOOD 004-0.

.

Upon leaving the employment of the Village, employees shall receive payment for all accumulated annual vacation leave at their current rate of compensation providing all conditions of Section I, Item K (Resignation) have been met.
Be, and the same is hereby amended to read as follows:
B. VACATION

Vacation with compensation will accrue to each permanent full-time employee of the Village at the following rate:

             VILLAGE EMPLOYEES

             (NON-ADMINISTRATIVE)

Years of Service          Vacation Earned

1yr.                              1 wk. (40 hrs.)

2-9 yrs.                        2 wks.

10-19 yrs.                    3 wks.

20+yrs.                        4 wks.

             (ADMINISTRATIVE-Police Chief, Village Works Administrator)

1-4 yrs.                        2 wks.

5-14 yrs.                      3 wks.

15+yrs.                        4 wks.

During the first partial year of service, if the employee’s hiring date falls between January 1 and June 30, the employee will receive credit of 40 hrs.for the next calendar year. If the hiring date falls between July 1 and December 31, the employee will receive vacation credit for twenty (20) hours for the next calendar year. In subsequent years, vacation is considered earned as of January 1. Employees will not be permitted to use leave which has not yet been earned.
Vacation may be taken in increments of not less than four (4) hours. No compensation will be provided in lieu of vacation not taken. Forty (40) hours of unused vacation may be carried forward to the next year following the year in which it was earned. No more than forty (40) hours will be permitted to accumulate and used in this manner.

All use of vacation leave must receive prior approval from the employee’s supervisor or the Mayor using vacation request form # WOOD 004-0.

Upon leaving the employment of the Village, employees shall receive payment for all accumulated annual vacation leave at their current rate of compensation providing all conditions of Section I, Item K (Resignation) have been met.

The above notwithstanding, the Council of the Village of Woodville may award any new employee hired after May 1,2008 more vacation time at the time of hiring than that provided above. In such a case, Council shall enact an ordinance setting forth the vacation time granted to any such employee at the time of hiring and the vacation time said employee shall thereafter be entitled to as a Village employee.
            Section 2:  That the balance of said Manual shall remain in effect, and should any provision thereof be in conflict with Section1 hereof, the terms of Section 1 hereof shall prevail.

Section 3:   It is found and determined that all formal actions of the Council of the Village of Woodville, Sandusky County, Ohio, concerning and relating to the adoption of this ordinance were taken in an open meeting of this Council and all deliberations of this Council that resulted in such formal action were in meetings open to the public, in compliance with all legal requirements, including 121.22 of the Ohio Revised Code.


Mayor Richard A. Harman

ATTEST:
Suspension of Rules:


Yeas:

                                                                                                                                    Nays:

Passage:



Yeas:

Barbara J. Runion, Clerk-Treasurer               
Nays:

